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Hiroshima University (HU) herewith makes an open international job offer and seeks to -
appoint Associate Professor with Tenure; Associate Professor/Assistant Professor on Tenure
Track System in the research area of Japanese Medieval Literature. This position is based
on the Policy for recruitiqg/culi:ivating excellent faculty members’. The university introduced
this i)oﬁcy to create a secure environment in which junioi-pasitioned faculty members can

concentrate.on their research/education.

’fhe job title of the recruited member shall be decided into either of the following, depending
on - the examination result of histher research/education performance at the time of
recruitment: Associated Prlafess‘or (tenured position) or a Teriure-Track Faculty Member
(either as an Associated Professor or an Assistant Professor). In case you are recruited as a
tenure-track faculty member and ymi pass the tenure-track examination before your
tenure-track period expires, then you will become e]igible for a new tenured position with a -
title of Associated Professor. Such system assu:ﬁes that the recruited person will settle down
in one place so that hefshe can dedicate himselffherself to researéh and education, in
accordance with his/her proposed research plan that_' is intended to bring about a

breakthrough‘ in the new research area.

Therefore, when processing an application for recruitment, we evaluate not only each
applicant’s performance on‘researchfeduc'ation, but alsc the contents éngi the scope of his/her
research plan. Thus, we assess whether or not the applicant’s research plan is mid-to-long
term (i.e. about 10 years) in scope, exceeding the tenure-track period. At the time of the
review for the tenured promotion, we comprehensively evaluate the appliqarit’s acliieveinents'
during his/her term at HU and the future prospect of his/her research.

By providing startup support money and assigning a mentor to each newly-recruited faculty

| member on tenure track, HU continues to develop an environment where such faculty

member can engage himselffherself in research activities independently. In case the recruited
member does not secure tenure, hé/she will be * able to extend his/her term of eraployment
for up to one jrear as-a specially appointed faculty member. The special appointment starts on
the day following the end date of the existing’ employment contract for the tenure-track

| position. .

We are looking forward to welcoming those who are prepared to go along with the principles,
long-term vision and medium-term target of HU (httpé3llwww.hiroshima-u.ac.jpfen/abqut);
and who are motivated gnd can play key roles by committing themselves to research and
education at HU. 7 :
Mitsuo Ochi, Preside Hiroshima University




Date: January 14, 2020

Faculty Open Position

1. Affiliatiort (Appointnaent)'i Academy of Hiroshima University (Department of Japanese .
and Chinese Languages and Literatures, Graduate School of Letters, and Department of

Japanese Language and Culture Education Major, School of Education)

2. Position and the number of opening: Associate Professor, or Assistant Professor , one )]
(Depend'ing on the result of the. performanee reviews of the applicant at the time of
employment hefshe may be decided on any of the followmg titles: Associate Professor

w1th tenure, Associate Professor/Asmstant Professor on Tenure Track System)

+ 3. Commencing date of emp;oymenti 1st October, 2020
"4, Terms of employn:ient

Tenure-track nosition

Period of employment:

¢ 7years (in case ofAssocuate Professor)

® 5 years (in case ofAse1stant Professor)

Tenure-track faculty members will undergo a tenure review within six (6) months prior to
. completion of the term of appointment, and those who have successfully passed the review
process will be granted tenure along with promotion either to associate pi'ofessor

Grantmg a candidate for tenure is subject to two reviewing process: an intermediate and
final review. Ifa candldate is riot granted tenure in final review, he/she will be dismissed from
the university upon completmn of the term of app omtment

Ifa cand1date has taken a leave because of some life events such as dehvermg a baby,

ch:ld ralsmg and caregiving, he/she may extend the term of appomtment up to certam permd .

accordirig to the length of such leave.
* For particulars, please contact Prof. Yoshi_nobu Senoo.

5. Field of specialization: Japarnese Medieval Literature
6. Teachmg responsibilities

® - Undergraduate level (general education courses) Japanese therature Introductory

- Seminar for First-Year Students ete.

® Undergraduate level (discipline specific courses): Fundamental Seminar of J apanese :

Language Culture I-hstory of J apanese Classics B (History of J apanese L1terature)

%



Seminar of Japanese Language Culture B (J apanese Classics), Studies of Japanese

. Language Culture B(Japanese Classics) ,Methodologies for Stut_:lyiug Japanese Languaée '

" Culture VIII, Graduation Thesis, ete.

Graduate level (master’s programs)istudy of Japanese Classics Literature C, Study of

) apanese Classics Literature D, Study of Readjné of Japanese Classics Literature C,

Study of Reading of Japanese Classics Literature D, Special Research, ete.
Graduate level (doctoral programs): Special Research, etc

* In addition to the courses listed above, he or she may be asked to teach othexr general

education courses and/or discipline specific courses in other department(s) and graduate
school(s).

7. Qualifications _
_ Applicants must satisfy all of the following requirements:

»
@)

3

4)
(5)

‘Hold a doctorate or an equivalent degree by the time the appointment begin

@®Hold more than one book (monograph) published and/or more than published ten
academic papers (including more than three refereed papers) (in the case of Associate
Professor) '

@Iold more than published three academic papers (in the case of Assistant
Professor)

In addition to each position requii-enient described aboue, the appli_canf has to fulfill
the Hiroshima University minimum standard, depending on the relevant field.
* For each specialized field of facult};, Hiroshima University has defined Minimum
standards for hiring new faculty (“the minimum standards”). We use the minimum
standards for the initial screening process of the applicants, and only those who A
have cleared the minimur standards will qualify as the candidates for the post
concerned. The minimum standards used for this international job offer can be
viewed by clicking the following URL link.
https:llwww.hiroshima-u.ac.jp/employmentlkyoinkobo/bungaku

Applicants who are non-native speakers of Japanese must have the level of
Japanese language proﬁmency necessary for them to be able to carry out their
responsibilities and administrative duties effectively.

Ability to conduct classes and supervise the graduate studenits (master course)
Having a strong interest and understanding concermng the Japanese Language
and Culture Education.

8. Application materials required

(D

Resume (attached a recent photograph) One copy
1) school career, employment career, aiﬁhated academic soc1ety, address, e-mail

.address, etc are to be given.



1

2) If you have a ]:ustory of bemg employed by I-I1rosh.1ma Umver51ty (as a TA, RA,
" researcher, ete. ) in the past five years, be sure to state all positions you have held
©) List of publications and oral presentations (Number each pubhcatlon/presentatlon,
“and underline the numbers of refereed articles. Affix an asterisk (*) to the numbers
“of your five major publications or presentations) In.the list of 6ral presentations,
| the title of a paper, the name of a conference, and its date and place are to be
spe01ﬁed '

(3 Hard copies (orrgmal or oﬂ'prmt publlcatlons) of the five checked works with a
summary (apprommately 400 J apanese letters) for each of the major works are -
required. ' '

@ Major educational activities and teaching experience '

- (6). . Major social contributions : i

(6) Major act1vrt1es in university/institutional management and admlmstratlon

(7)  List of acquired external funding over the last five years '

(8) Statement of intent (Please déscribe your mterests in teaching and research as well as
your mid- to long-term research plan in apprommately 2,000-3,000 words, should you
take this position.) : .

(9)  Your Researcher ID or ORCID information (in any format)

N.B. The ID above or ORCID information can be confirmed from Clarivate Analjd;ics
or ORCID website. :

% All of the documents should be in Japanese Applicants are requested to submit all
documents in Word or PDF files on a CD- ROM ora USB memory stick, in add1t10n to the
hardcopies outlined above.

9. Application deadline: All application: matemals must reach us by [5:00 pm on Frlday Apnl :

10, 2020 (Japan. time)].

10. Please send all app]ication'documents to the follcwing address:
Prof Keiichi Kubota : |
Dean, Hiroshima University Graduate School of Letters
1-2-3 Kagamiyama, Higashi-hiroshima 739-8522, JAPAN
* Print in red “Application documents for faculty open position in the Department of
- Japanese and Chinese Languages and Literatures, Graduate School of Letters ” on the
enirelope 'COntaining the application documents and send it by registered mail. '

11. Selection procedure ’
(1‘) Selection will be made based on a]l apphcatlon documents submltted
(2) Intemews will be conducted as needed. As a general rule we will conduct



simulated lessons in English. In such cases, please note that travel expenses will be
the responsibility of the applicant. Applicants who pass the initial document review
will be informed of interview date, time and format. ‘

(3) Hiroshima Umvers1ty promotes a gender-equal society in accordance w1th the.
legislative intent of the Basic Law for a Gender-Equal Society.

. 12. Employment status

(1) If you are agreeable to the application of the Discretionary Labor System for
Professional Work, you are deemed to work for 7 hours and 45 minutes a day and 38 _
“hours and 45 minutes a week. If not, working hours are from 8:30 to 17:00 (from
Monday to Friday) and break time is from 12:00 to 12:45.
(2) Workdays are from Monday to Friday (excluding public holidays) in prmmple
(8) Holidays are Saturdays, Sundays and public hohdays in principle,

13. Salary, etc.
(1) The monthly galary system or annual salary system will be applied to successful

candidates.
*Currently, we are considering a new annual salary system, and if the new system_ is

introduced at date of adoption, it will apply.

(2) Successful candidates may be reimbursed for travel expenses incurred for the trip
from their home or former place of work to the new place of work to assume their post
in accordance with the relevant regulations of Hiroshima University. For more

information, please contact us. -

14. Evaluation _ ‘
We conduct individual performance evaluations for all Hiroshima University faculty

. members after their employment, numerically rate their performance, and salary and -

benefits are commensurate with performance indicators.
b ) .

15. Employer: Hiroshima University

16. Miscellaneous
(1) Probationary employment period: six (6) months
(2) Personal information obtained from app]icatioﬁ documents will not be used or
provided to aﬁy third party for purposes other than the necessary procedures
related to personnel affairs, salary, and welfare. Api)licatiqn documents of
-applicants whom we have decided not to employ will be returned tc those app].ica'nts'
in an appropriate manner, after the completion of relevant selection processes.



@

(Al the faculty members’ of Hiro'shima';University belong to the "Aca&emy" virhioh is-

the single umver51ty wide faculty organization, and each faculty as a member of the

"~ Academy of the University 'is appointed to educational andfor research

“(4)

(5)

(6)

orgamzatlons such as an individual undergraduate school, graduate scho__ol

research center and institute. 7 - :

For eaoh epecia]ized field of faculty, ‘Hiroshima University has defined Minimum
standards for hiring new faculty (“the minimum standards”). We use the minimum’
standards for the 1n1t1a1 screemng process of the applicants; and only those who have.
cleared the minimum standards wilt qualify as the candidates for the post concerned o

The munmum standards used for this international job offer can be vaewed by clicking

. the following URL link.

https Hrwww, h.troehlma u.ac Jp!'employment/kyomkobo/bungaku

HU prowdes employment information (research job, desk job and etc.).

If your spouse wishes to work for HU, please refer to the following URL link.

employment information: https Hwww, hlroshuna u,ac.jp/enfemployment/

Our university a1ms at securmg and nurturmg excellent researchers and to be among
the top 100 umversmles in the world, Towards thig goal we plan to attract exce]lent
young researchers and: therefore diversify and broaden our age demographlcs,
including fe‘male as well as foreign scholars. Therefore, we are particularly enoonraging

young researchers to apply at this time.

17. Contact(Japanese only)

Prof. Yoshinobu Senoo , .

Graduate School of Letters, leosh1ma Umversnty

1-2-3 Kagamiyama, Higashi- hlros]:uma 739- 8522 JAPAN .
Tel: 082-424-6668

Fax: 082-424-0315

E-mail: ysenoo@hiroshima-u.ac.jp



